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TERVIEW '73. 
IN Ann L. Hume, a lecturer in psychol-

t the University of Auckland, recently 
il\':ucted an investigation into how Auck-
alnd managers select their staff. (See "Mana- • • • • 
,lfl ent" May 1973. "Management" is the 

:cial journal of the New Zealand I nstitute--••---------------111111- ... 
tManagement Inc.). A careers supplement THE PEOPLE'S GOVERNMENT OF 0 

rnsan appropriate place in which to draw CUMTOGETHA REACTS STUDASS. 
111 

attention of students to one of the find- Canta ... reactions - Well ... Cum-
uie of the investigation. Given that th_e ap- togetha ... it consisted of a series of ups 
11:1

5 
l'f' • • d d Id k ~k',ants have the neces~ry qua 1 . I~tI~ns or and downs - 1t nee e unto, wor to get 

~perience for the particular posIt1on It was to the venues especially if you were without 
1o11nd that : transport. 

"Initial recruitment procedures and The dome ... ? What the hell was it 
torrnalities apart, the final c~oic~ of an there for? Oh yes, it looked very pretty on 
~licant at any level of employment Sunday when everyone was there, and it 
,tj>!lfs to be_almo •• st entirely based on per- showed that perhaps Kanterbury Varsity 
""'.. Students of engineering do knoW-: a bit. I' ,ioal impressions. . . 

Examples are given of the bases of was under the misapprehension that it was 
~ personal impressions. to be used as some sort of focal centre' for 
r,cluded were: aftsfest but ... and where did all those 

• "how an applicant shook hands or pottery and craft stalls f*** off to? And my 
looked you in the eye, biggest moan - and I was really pissed off 

• how he, but more often she, ":'alk- about it: Kurrency! Oh sure, it's great to 
ed. rip off the capitalists in their little habits, 

• his general demeanour and but why the hell should we buy our little 
pleasantness, fistfuls of Kurrency after being asked to in 

• whether he seemed the type of sugary-sweet terms (a dollar or more, if you 
person who would fit into a please), if there's no bloody place to spend 
oompany, or it. The only places I knew of were the 

• if he appeared to have the poten- vegetarian food place and the steins. Well I 
tial for selling, or for contributing dislike nuts and other such foods and piss-
to the company. " sinking continuously is anathema to me. 

Obviously the applicant must impress Why the hell didn't Studass Cafe take Kur­
se responsible for his appointment. It ap- rency? I spent ages collecting bottles just so 

~rsthat the fmpressions formed by such I could buy some cheese and milk for my 
~pie.are gained in the majority of cases lunch. Of all the f*** wit ideas, Kurrency 
lom"personal questionning and discussion took the Kake! 

from hunches, intuition or "gut-feelings". Well so far it's all moans so: the Wiz -
The message for the job applicant terrific, a real Wanker, pseudo insane, bull-

lllmsreasonably dear. You should allow shit all the way, and really very enjoyable! 
~metimefor thought and preparation be- Fertility rites? - shit hot, drop those inhibi-

eattending a selection interview. tions (and your trou) and have some fun(!!) 
The selection interview is a situation - don't be embarrassed. Films - rectangu-

~llllich two-way communication will take lar - eyes and four in the morning bedtimes 
re. Once you meet your interviewer you have stuffed me - but I don't give a stuf( 

~in immediately to form opinions about Mask making.very spontaneousand good 
·mand make impressions on him. Your value! 

~eparation for this situation enables you to Anyway that's about it. Phew! I've 
.reiteffectivel',1. You must be prepared to rambled enuff. 

questions as well as answer them. If you 
eapplying for a particular position, you 
II be one of a number of applicants. The 
terviewer will be comparing you w ith 
ther appl icants. If you have given some 

ught to the kind of work the organisa­
oocan offer, you wi ll better be able to. 
monstrate what you can offer the organis­
~n. Think about the questions you are 
tely to be asked and prepare answers to 

m. Remember, you are trying to give a 
ooimpression of yourself, the kind of 

,r&in you are, the satisfactions you expect 
omyour work. You want to know the 

J ~sand responsibilities of particular 
sitions and the career prospects offered 
the organisation. 

O.ne large industrial orga,nisation ex-

Yours etc., 
Horatius Q Conk. 

During the recent August break I took 
the liberty of obtaining the advice of an ex-. 
pett from the People's Republic of China on 
the state of Studass. 

His visit was during the recent N.Z. 
Universities Dirtyit together and drinkattion. 

I was regretfully obliged to ignore both 
his delighful language and his suggestion· that 
the 900 participants be taken out with their 
800 dogs and shot. 

He did ask how those using the rooms 
could be so arrogant. This surprised me until 
he explained that in his country, people are 
educated to be thoughtful of others. Leaders 
actually go out and work with their hands 
for periods thus giving them an understand­
ing of the work of other people. He was sur­
prised, in his turn, when I told him that a 
cleaner was expected to clean up shredded 
paper, plastic bits, dog shit, vomit and other 
minor deposits. 

I did point out that party organisers 
often try to clean up but that to be fair 
they sbmetimes have had to get up before 
midday and what with booze and things get 
pretty tired by midnight. 

On the Tuesday I took.him to _I lam to 
see the Sportsmens' Drinking Horn contest 
as I thought this would show him that we 
are not to be taken lightly as a nation of 
sportsmen. 

He was delighted. He thought the 
throwing of beer cans at the participants was 
very good. As he put it "better that young 
folk dodge cans than bullets". After seeing 
the wonderful manly pouring of jugs of beer 
down cavernous throats and over tables -
"do you also eat off the tables?" I hastily 
drew his attention to a jug being emptied 
(ha ha) over a spectator. 

Television 1;00, he liked. "What a good 
idea" he said "for the sports leaders to take 
care of the TV by putting it in their office 
rather than letting the masses damage it by 
glueing thei r eyes on the screen." 

All in all, Mr Fu was most impressed 
and engagingly pol ite. He said that he thought 
we should be quite pleased to see the end of 
the holiday activities and welcome back the · 
students. 

I gently explained that he had in fact 
been observ ing students. 

Mr Fu said "Oh". I haven't had a re­
port from him yet. 

- deejay. 

CANTA September 141973 Page 17 

WHICH NICHE? 
Groping for the job in which Fate de­

crees you will eventually find yourself is 
very difficult if you are unaware of its exis­
tence. Without recourse to the Delphic 
Oracle, those who are uncertain as to where 
their interests lie should first establish the 
range of work open to them. 

While by no means exhaustive, the following 
notes should provide a broad outline of the type of 
graduates who take up appointments in the Public 
Service each year. There is no attempt made here 
to cover degrees which are directed toward entry 
into specialised profesi;ions such as law, engineering 
and forestry. 

For those unfamiliar with it, the Service 
comprises thirtyfour departments excluding 
Railways, Post Office, Broadcasting and the 
Teaching Service. 

Science Degrees: 
The various branches of science are too ex­

tensive to treat in any detail, but in general it is 
true to· say that for substantive scientific. research 
work, the major employing departments such as 
the D.S.l,R., the New Zealand Forest Service, 
and the Ministry of Agriculture and Fisheries 
usually $eek first or upper-second-class Honours 
degrees and competition is keen. In these Depart­
ments there are fewer opportunities at bachelor 
leve1;a1though some occur in technician, library, 
editing and inform,:ition areas. 

Arts Degrees: 
Subject to vacancies arising, arts graduates 

in most disciplines are placed in almost every de• 
partment. The work they do is usually of an ad­
visory, investigating, research or clerical nature 
(the latter not to be confused with filing, typing, 
or sorting invoices!), The emphasis in the selection 
of any arts graduate is placed-on his or her ability 
to assess proposals and problems intelligently, 
and to be able to write clearly and coherently. 
The majority of positions occur in Wellington at 
Head Office level and it is rare for appointments 
to be made in Christchurch, Dunedin or Auckland, 

For some careers, majors in specific sub­
jects are required, (e.g. vocational gu'idance, town 
planning). 

Economics and Accountancy : 
Graduates in both fields will find that 

their degrees are directly relevant to the work of 
most departments. Positions are mainly in Wellin­
gton. 

Mathematics: 
Mathematicians are employed in most de­

partments in a variety of fields from biometrics 
and statistical analysis to operations r.esearch and 
meteorological research. In certain areas a particu­
lar combination of subjects may be necessary (e.g. 
mathematics and physics for meteorology) and in 
others a postgraduate qualification (e.g. some re­
search positions in the New Zealand Electrici t y 
Department) . 

Although departments naturally take ac-
1 count of good level grades, they are equally 
concerned with personal.acceptability , as most 
graduates work in small sections in which a 
congenial environment is essential. 

insits selection policy in the following 
rns: 

GRADUATE SELECTION is based 
• scholastic a·chievement and : Commerce Graduates 

1. Your ability to express your 
thoughts clearly and effectively. 

2. Your emotional stability, self 
confidence and social behaviour 

3, Your experience beyond the 
requirements of a University in 
having the initiative, industry and 
self reliance in the discharge of 
vour duties 

4, Your willingness to apply yourself 
constructively to obtain reasonable 
90als and a sound personal philos­
ophy. 

Your career development depends on: 
l, YOU; your performance and your 

ability to grow with the Company. 
You Will have realised by now that 

are involved in a decision-making pro­
and that the decision should be made 

You. Interviews with employers do not mrn· 
1111

11 You to accep an offer of employ-
._However, if you do not prepare for 
interviews you are unlikely to receive 

an otter • 

/ Wish ~ou well in your job seeking 

1/ d~u have any matters you would 
ny Iscuss, I would welcome the oppor­
~1~

0 try and help you. My office is 
at 34, Groucester Street. 

- F. Whiteling. 

We will have vacancies in our Wellington office at the close of the varsity year for 
persons who intend to pursue careers in the Accountancy Profession. 

Our practice is one of the.larger national ones ~nd is active!~ engaged_in all aspects 
of Accounting, including Management Accountmg, Secretanal, Tax~twn an~ some 
Auditing and is therefore able to offer a wide range of work of an mterestmg and 
challenging nature. 

Generous salaries are offered and time off is granted for lectures and examination 
study in cases where a successful applicant still has one or two subjects left to 
complete. 

Our firm has overseas associations and we are installing our own I.B.M. System 3 
Computer in September. 

Applications are invited at any time before ~e end of 1973 from students who are 
partly qualified or who' expect to graduate this year. 

Apply in writing stating age and giving details of academic achievements to date and 
• if possible supply a telephone number to: 

Managing Partner, 
Hogg Young Cathie & Co., 
I.B.M. Centre, 
PO Box 10340, 
Wellington. 
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GRADUATING SOON? 

* * * 
CONSIDER NEW ZEALAND'S BIGGEST • BUSINES · 

There are opportunities in Wellington for Graduates interested in: 

- Statistics and Research · - Accounting 
- Data Processing - Economics 
- Marketing - General Admini,stration 

The Post Office can offer you an interesting and challening position with great 
opportunities for advancement. 

ACCOUNTANCY STUJ)ENTS - THE POST OFFICE OFFERS 
ACCOUNTANCY STUDY AWARDS 

- an annual cash bursary 
- boarding allowance and other benefits 

where applicable • 
- a training programme which includes 

long vacation employment and 
continues after graduation. . 

APPLICATIONS· CLOSE · NOV. 2nd 
For the full story on careers or study--awards write direct to the: 

DIRECTOR OF PERSONNEL AND TRAINING, 
POST OFFICE HEADQUARTERS , 
WATERLOO ·QUAY, 
WELLINGTON I . 
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~YEARS AGO..... . 
September 19, 1973, is the 80th anniversary of the day New Zealand · "t'"l'J: , · s ff 
men won the vote. The 1893 decision made world history - no other . vv• · 

,untry had granted women's suffrag·e before. The victory came after thou- omen s u rage 
~nds of women campaigned across the country for their right to make their 
(lil'O decisions at the polls. Our great-grandmothers had to contend with a 
,eat deal of opposition from those who thought women were quite incapa­
~of making sensible decisions,or of playing an equal part with men •in 
~ping society. 

The vote was not the only right that women of the past had to fight for. 
the early part of this century, women campaigned for the right to birth 

~ntrol. Once again waves of opposition swe'pt the world, but thanks to the 
~termination of thousands of pioneering women, the legal right to contra­
reptives was largely won. One of the most famous birth _control pioneers was 
~American women, Margaret Sanger, who once said: 

"No woman can call herself free, who does not own and control her own 
OO(!y. No woman can call herself free until she can choose whether she will 
,will not become a mother". 

INDTODAY ... 
Margaret Sanger's words have very real meaning for women today, for al­

tiough modern medicine can now safely end accidental pregnancies, archaic 
Wvsagainst abortion still remain, denying women real birth control. Contra­
reptives, although legally available to most, are still denied by law to young 
flllple, they are not easily and freely available, and they are not always 
gle or effective. Sterilisation is often denied those who want it and, on the 
1mer hand, is sometimes pressured onto wonien against their real wishes. 

Certainly, "no woman can call herself free ... " 

An estimated 11,000 New Zealand ~omen each year try to get abortions:· 
least 6500 are able to get them - illegally, and often in degrading circum­
nces. Although ·opinion polls have shown that 65% of New Zealanders feel 
ta decision on abortion shou Id be between a woman and her doctor r 

re is a great reluctance in government circles to change the law so that it 
lects public opinion. 

bartered ftccounlanl 

A national firm of chartered accountants with offices in Auckland, Hamilton, 
Wellington and Christchurch invite applications from students who are completing 
ilie Batchelor of Commerce Degree and wish to take up employment at the end of 
fuisyear. 

With existing staff being promoted, accepting positions with our associated firms 
werseas or taking responsible positions in commerce we are considering appoint-
ments to fill these vacancies. • 

! Wide range of accounting services are handled including management, taxation, 
tcretarial and audit assignments. 

~portunities are available in all departments but normally graduates commence in 
ie Audit Department where they gain experience of different business situations. 

Athorough training will be given ensuring that applicants can complete the practical 
l!perience requirements of membership of the N.Z. Society of Accountants. 

&laries are subject to negotiati0n and depending upon previous exl)Crience . 
. I 

&quiries for appointments to any of our offices should be made initially to: 

Hunt Duthie & Co., 
Chartered Accountants, 
15 9 Hereford Street, 
P.O. Box 1264, 
CHRISTCHURCH. 

Why? Because, once again, there is a powerful opposition to change, 
just as there was over the issues of the vote and contraception. 

It is time, once again, for women to mobilise, to build a campaign to win 
the right to make our own decisions about our own bodies and lives. On 
Women's Suffrage Day, in the spirit of those brave women of the past, join 
with women all over the country in the march for women's rights to choose 
when to -have children. 

MARCH ON SEPTEMBER 19 ! 

Repeal the abortion laws ! 

Free, easily available contraception for all ! 

Voluntary sterilisation ! 

ABORTION IS A WOMAN~S RIGHT TO CHOOSE! 

ASSEMBLE VICTORIA SQUARE -11,30 AM, MARCH TO CATHEDRAL 
SQUARE BEGINS AT 12 NOON 

There is one 
final reason for learning Maori. Fear. You 
never know. Your ability to speak Maori 
may save you from having your he~d bashed 
in one day. If you can swallow that chal­
lenge to your pride and greater numbel"f, 
once more - learn Maori. There are classes. 
A group of you join and practice on each 
other. 

LIST OF CLASSES: 
W.E.A. runs a class. Enquire from there. 
Lae Royal, enquire for him at Maori and 

Island Affairs, 857-494 
Mark Mete, Phillipstown ChurchrAnglican 

Maori Mission • 
Hui Vercoe, Te ·wai Pounamu. 

THE FORECAST IS FINE FOR A CAREER.IN 

METEOROLOGY 
METEOROLOGISTS 
Full training is given mathematics and/or physics University graduates 

METEOROLOGICAL OBSERVERS 
Interesting work for young men and women. Full tr;ining given. Minimum 
educational standard is School Certificate but U.E. is preferred. 

STUDY AW ARDS 
These are available to enable suitably qualified school-leavers or students 
with part degree~ to complete University studies. 

The Director; N.Z. Meteorological Service, PO Box 722, 
Wellington. 

Information please on METEOROLOGISTS 0 
MET. OBSERVERS 0 
STUDY AWARDS C 

NAME .... .. .................. . • ................ .. . 
ADDRESS ......................................... 
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Staff appointme.nts 
Shell offers employment to men and women with degrees in Chemistry, Civi l o.r 
Mechanical Engineering, Agricultural Science, Commerce an~ Mathematics. There are also a 
few opportunities for graduates in other subjects, e.g. Economics, Law or Arts. • • 

The Shell Group of companies, which operates in more than 100 countries, is engaged in 
New Zealand and throughout the world in the oil and chemicals industries. Rapid development 
in both these industries requires competent and imaginative staff. 

POSITIONS AVAILABLE 
Most graduates will init ially be employed ·in Wellington. Each will be appointed to a position best suited to 
his qual if ications, talents and interests and will follow a planned programme to enable him to make best use of 
his knowledge and ability . 

. Employment with Shell is accepted as qualifying for corporate membership of professional Institutions or 
Societies. • 

CHEMISTS will begin in the Central Laboratory in Wellington on product development and testing, 
technical service, and the supervision of quality control; they may also be employed in chemicals marketing. 

ENGINEERS are responsible for the design, development, qonstruction and mainte~ance of oil storage 
facilities, processing plants, buildings, pipelines and road tankers. 

AGRICUL T_URAL SCIENCE graduates are appointed to the Shell agricultural trade organisation, which is 
responsible for the development and marketing of petroleum products and chemrcals for farmi_ng. 

. l 

COMMERCE graduates are employed primarily in Finance, where the responsibilities include quarterly 
accounts, treasury, taxation, credit, · investment, audit, payroll, costing, budgets and management accouf1ting. 

Shell operates an IBM 370/135 computer which provides opportunities for graduates with ,the necessary 
aptitude for systems analysis, programming, operations research etc. 

Graduates are also e·mployed in Marketing and Distribution .. 

ADVANCEMENT 
As well as specialising initially in work for which he is qualified the graduate will be trained to take a 
comprehensive view of Shell activities to prepare him for more responsible work. 

Shell Oil New Zealand Limited is staffed by .New Zealanders, of whom the most able may be eligible for 
promotion to senior positions overseas. With individual recognition, supervision and guidance each graduate is 
encouraged to progress towards the most senior position he is capable of filling. His own efforts towards self 
development may be aided in several ways, including overseas training f9r the most promising men. _ 
Promotion is on merit and from within the Company. 

SALARIES 
' • 

- Recognition of graduate qualifications is given in commencing salaries. It is Shell's policy to offer salaries • 
and conditions of employment (including retirement benefits) at least comparable to,those offered by other 
large firms: 

ENQUIRIES 
More detailed information _is available in the booklet "SHELL GRADUATES". Copies of this booklet are 
available from the University or Shell Oil New Zealand Limited . 

. Interviews can be arranged to suit any students who may be interested. 

Enquiries should be addressed to: 

The Personnel Services Manager, S_hell Oil New Zealand Limited, 
Shell House, The Terrace, P.O. Box 2091, Wellington. 
Telephone: 45-060 
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