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subsequently known as Kampong Nation-
al Front and Kampong Hussein Onn on a

piece of state land near Jalan Waterworks,
three miles away from the causeway.

There wasn’t any objection then from
the land office though the authorities
concerned were aware of the fact. The
residents were given verbal promises by
the National Front candidate, (now
M.P.) during his election campaign, that
everything will be alright.

But after the election, on the 8th
of September, notice were served to the
residents, ordering them to quit by
September 15th (Thursday) as they were
illegal ‘squatters’.

The residents attempted to com-
municate with the Mentri Besar, District
Officer, Land Office Personnel and lastly
the Sultan. All their requests were in
vain.

Some huts were demolished on the
8th of September, some of the residents
fearful of bad consequences left the
scene before the deadline. Only 68
families remained.

On Sunday, September 15th, the
area was combed by members of the
Federal Reserve Unit, all armed, with
pistols and machine guns and truck load
of demolition squad went around ripping
the roofs and walls. The first family
which put up a struggle by sitting in
was forcefully arrested by the police.
Two students were also arrested.

On Monday, September 16th, all
the houses were demolished. All the
people (about 60 families, 300 people)
men, women, old folks, youngsters,
school children and infants, including a
seven days child, are now camping in
front of the Johore Government House,
Johore Bahru.

They are at the mercy of the weather.
Many of their children are now sick.

They have no alternative place to go.
They will stay there until the government
give them alternative housing.

— "Singapore Undergrad’’ — Special
Issue.

“If the law is against the poor people
we have no choice but to go against
the law.”

The University of Malaya Students
Union (UMSU) took over the adminis-
tration of the university today.

A spokesman for the students said they
would only give up the administration on
the unconditional release of five students
arrested in Johore Baru and here, in con-
nection with the Tasek Utara squatters’ pro-
tests in these places.

The detained students includes the
UMSU secretary-general, Hishamuddin Rais,
and committee member Mohamed Yunus Ali.

The decision to take
over the administration
came after a meeting
between leaders of UMSU
and its affiliated bodies,
and the deputy vice-
chancellor, Prof. Ahmad

Sympathy

The spokesman told
reporters at a press
conference that the de-
cision was taken because
""we realised that de-

monstrations will get us

Ibrahim, and senior uni- nowhere.

versity officals, at the
Senate Court this after-
noon.

"“1f we'go on demons-
trating, we will only
disrupt the peace. We
want to get the sympa-
thy of the public to
force the Government
to release the arrested
students."

He said UMSU has
received the support of
all students unions of
universities and colleges
in the country.

UMSU has also cabled
students unions.in Eng-
land, New Zealand,
Australia, Japan, Thai-
land and Singapore to
inform them of their
decision and to get
their support.

BEGG'S CHCH

The students have
closed the main univer-
sity gate and road-
blocks have been set up
the prevent people en-
tering the university. All
lectures and tutorials
have been suspended.

The *‘Staff-Owned & Operated”’

Musical Specialists of The spokesman said

the students were form-
ing committees to look
after food, transport,
medical requirements,
security, internal com-
munication, publicity and
security of the students.

603 COLOMBO STREET. PH. 62499

(1.D. CARDS PLEASE!)

“You can arrest me. It's alright. I'm

not a criminal. | didn't do anything bad.

I'm not afraid of you. |'m just protecting
e my land, my house, my family.”

Earlier, Federal Re-
serve Unit men fired
more than 18 rounds of
teargas to disperee 1,000
demonstrating students
from the union today.

The students, includ-
ing girls, who were in
two batches, were in-
tercepted at the Federal
Highway near Angkasa-
puri and at the Jalan
Pantai Baru-Jalan
Bungsar junction.

The students were on
their way to the Prime
Minister's Department to
demand the release of
the arrested students.

Teargas
From early this morn-

ing police sealed off Ja-
lan Pantai and Jalan

““Straits Time'’ — September 22nd.

Students Take Over
L Varsity

Pantai Baru, and Uni
versity buses were pre-
vented from leaving the
campus.

dents staged a three

ister's Department i
Jalan Dato Onn. Tt
dispersed after a de
gation was allowed

At about 11 a.m. the
students marched out in
two batches — one going
in the direction of Kuala
Lumpur by way of the
Federal Highway and the
other by Jalan Pantai

to meet a represent

ter.

warned they would
monstrate again if t

Baru.

Just in front of Ang-
kasapuri the students
were confronted by a
wall of Federal Reserve
Unit men.

4 p.m. yesterday.

The Minister of
and Attorney Gene
Tan Sri Kadir Yuso

The first volley of
teargas was fired when
the demonstrators, car-
rying banners and pla-
cards, refused to dis-
perse.

the students as a

ment.
Patient
He advised stud
The demonstrators ran
in all directions.

They later gathered at
the roundabout in front

of the main entrance of
the university campus.

in Johore Baru.

The two will be
duced in court on
The Vice-Chancellor Thursday.
of the University of Ma-
laya, Prof. Ungku Aziz
then spoke to the stu-
dents and asked them to
return to the campus.

that no one could i
terfere with or esca
from the law.

The students however
returned to the campus
only after the FRU was body was above th
withdrawn about 200 law.
yards from the campus
gate.

The constitutio

““Even the univg
is subjected to the
he said.

Groghal
Tavgrn
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The plight of the peasantry in
Malaya is equally pathetic. The peas-
antry constitutes 65% of the total
population (85% of which are Malays).
About 65% of the peasantry are land-
less. 15,000 peasants are rendered
landless annually by exaction and
usury of landlordism. The Government's
aid to overcome the sorrowful plight
of the landless masses is pathetic.

Between 1956 and 1969, Tun Razak
(Broadcast to the Nation: January 1st,
1969) announced that 220,000 acres
were brought into cultivation under the
Federal Land Development Authority
schemes. The number of families
resettled in these 12 years was 14,000
(representing 70,000 people). This still
leaves more than 730,000 families to
be resettled. With the population grow-
ing, and 15,000 being rendered landless
every year the government has proven
itself incapable of resolving the land

R

PRI S SO | ' ¥
“Where will our children sleep tonight?
When it rains . . . where will they go?”

The Peasantry
= emancipated
. or oppressed

question. Considering the fact that
the Government represents the feudal
and landlord class, it is easy to under-
stand why it is incapable of solving the
problem.

The plan for the future announced if
Parliament during its latest session —
March 1971 (“‘Straits Times'’, March
13th, 1971) by the Minister of Nationd
and Rural Development, Inche Abdul
Ghafar bin Baba, is hardly comment-
worthy. The Minister said that 250,000
acres would be opened up under the
Second Malaysia Plan (1971—75)
settling a mere 22,000 families.

The Government is clearly attempt
ing to create a stratum of rich peasants
and rely on this stratum to actasa
barrier to any thorough-going change "
the countryside.

— “Malaysia and Singapore — The
Roots of Backwardness’’, by the
Malaysia Study and Research Group:
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similar experiences and similar demands is achieved, then
the opinion that such a survey would mobilise could not
be ignored.

Although a workload problem is one for which
changes can be expected to be won, where the causes of
the problem are factors such as assessment it is not a
problem that can be solved. Workloads can be reduced
because they are set by staff, most of whom are not
malicious in their attitudes to students. But changes
given by staff are not progressive unless the struggle
to gain them has produced a deeper understanding of the
causes of problems that students face. For this reason,
surveys should only be used as one tool by which students
are educated about the problems they face. They
should not be seen as a means by which changes are
made.

Small surveys, of only one Department, could take
the following format:—

WORKLOAD SURVEY OF DEPARTMENT “ X",

Q1. We should like to have an estimate of the amount
of time you spend on average each week at about
this time of the year, working on your University
course. To arrive at your estimate please complete
the table below. Write the names of the subjects
for which you are enrolled across the top row of
the table. Please be sure to give the name and
number of the subject, e.g. Physics 101; Pure
Maths 203; etc. For each subject estimate the
amount of time you spend each week on the

work has been laid.

Once the results of the survey are made known to
the students, and if the results of the survey or student
opinion warrant it, a meeting of all students in the
Department should be called. Preparation for this meeting
will require more work by keen and active students in the
Department in encouraging less active students to attend
and participate.

At the forum students should be acquainted with the
full results of the survey and its implications. The
opinions of students on how to proceed should be
voiced. Such discussions should produce a series to
demands. |f the survey discloses that an integral part of
university life, such as assessment, is a partial cause of
the workload problem, then discussion should also try
and develop students understanding of the politics of
assessment. Out of the initial discussion on workloads,
students will gain a greater appreciation of what causes
their problems and why these causes cannot be changed
in this society.

Demands should be discussed with staff preferably at
a meeting where both staff and students can be present.
If student demands are refused by staff then a dispute
has emerged for which other tactics will have to be
divised by student meetings.

At all points throughout such an exercise, the need
for active people in the Department to do the grass
roots organising can not be over emphasised. Without
this basic support, then the survey has to convince staff
by its ‘objective empiricle evidence’. This is an immeasur-
ably more difficult approach, not to mention bureaucratic.

activities listed.

SUBJECTS ENROLLED FOR IN 1974

ACTIVITY (1) (2) (3)

=y

. ATTENDING Lectures.

. ATTENDING Tutorials.
. ATTENDING Prac. Classes.

. Preparation and follow-up
of lectures, tutorials.
Writing up prac. reports.

& W N

o

. Assignments, essays,
problem sheets, etc.

6. Other general study.

TOTAL
Q2. Do you think your workload is excessive?
1. Throughout the year Yes/No
2. At different times of
the year Yes/No
Q3. |If the answer to Q2. is yes, then what are the causes:

1. Too many formal contact hours

Too many formal assignments
. Too much general study required

. Too many tests during the year

oA WN

. Method of assessment creates high
work pressure

Specify type of assessment

6. Dates of tests or assignments clash
with other subjects or papers

|

Specify subjects/papers
7. Other

|

Specify

— (e.g. PHYSICS 101)
(4)
TOTALS

CONCLUSION

Although the above approach to workload problems
is one that is likely to achieve results, it is not the
only way to approach the problem.

Higher Education Research Centres can be used to do
‘objective’ research that even the most obstinate staff
are likely to accept. There are disadvantages in using
these Research Centres which are rapidly being established
in many New Zealand Universities. (The speed with
which they are being established should make students a
little suspicious of them.) Firstly, a prolonged time
period is needed for the research. Students lose all
feeling of having struggled for changes, change becomes
the property of technocrats. Second, when the issue
passes out of the hands of students and into those of the
researcher, discussion that can emerge from the issue,
broader demands, and deeper understanding of our
education system are stifled.

In the use of surveys as we have outlined, the New
Zealand University Students” Association has a supportive
role to play. We cannot substitute for the initial ground
work. But once this has been done we can assist in the
survey work and lend our organising abilities and stimulus
of ideas to subsequent meetings and discussions.
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LAND AGENTS ARE NASTY PEOPLE

A highly informed source in the
Christchurch business community who
wishes to remain anonymous said re-
cently that there were only four reput-
able land agents in the city. Hereis a
story about one Christchurch land agent
called Mr Arthur C. Oliver, 7A Poulton
Avenue, Richmond, phone 857-411. Mr
Oliver works for B.D. Greening & Co.,
Real Estate Agents and Auctioneers,
162 High Street, Christchurch.

In early August it became apparent
that the house in which we live was to be
sold by our landlord because, as we later
found out, he had over-extended him-
self in his efforts to expand his business.
The former fact we discovered when a
land agent, Mr Arthur C. Oliver started
escorting people through our house.

Not knowing what was going on,
we at first agreed to allow Mr Oliver
and his customers to inspect our house,
but later told him that he could not
come in any more until he got our land
lord to tell us what was happening. We
did not know whether for example the
house was to be sold or demolished, or
what was to happen to our tenancy. Mr
Oliver then told our landlord we were
causing trouble. We also told Mr Oliver
to ring us before coming around,

His actions at this stage were,
we thought, quite discourteous.

At about this time, we began to get
even more confused. This was because
on about August 6th, Mr Oliver rang and
said that the property had already been
sold, and that the rent would be going
up 50% from $30 per week to $45 per
week .

Why did he do this? It seems reason-
able to assume that the reason was to
make it easier for Mr Oliver to clinch
the deal.

Usually, one land
agent will have exclusive right to sell a
property for a limited period, after
which the property is up for grabs to the
first agent to find a willing buyer.

And surely a place
which pays $45 per week will be more
attractive than one paying $30. Just
got to make sure the tenants don’t spoil
it by saying the rent is only $30.

Mr Oliver had a list of the furniture
and fittings that belonged to the house.
The value of these was estimated at
$500. The list included a wardrobe,
some carpets and most of the curtains,
which did not belong to the property,
but belonged to us. We should mention
to Mr Oliver’s credit, however, that we
have no evidence or opinion that it was
he who drew up the list.

i N |
...and so are Landlords |

In this part of the story, Mr Oliver
turns over a new leaf. He is now the
rent collector (still $30 per week) and
our benevolent protector.

The new landlord, we are led to be-
lieve; is a Mr Krausz - We think he is
Hungarian; he does not speak ar under
stand English very well, he is about 50
years old, and apparently owns a hand-
bag factory somewhere in Sydenham.

We first met him when he came to
inspect the property on August 10th,
with his wife, son-in-law and daughter.
We informed the latter that the rent was
only $30, and she inturn said that the
papers transferring ownership would not
be signed for about two weeks. Mr
Krausz was very quiet and seemingly
innocuous — but appearances were

deceiving.

On an evening, at about 6p.m. on
August 19th, a man entered the property
and asked if this was number 70. Yes it
is. The man was a truck driver, and he
had a huge load of wood, the fittings
from Mr Krausz's factory, which Mr
Krausz wanted to deposit on our front
lawn.

One brave tenant decided that we
didn’t want our lawn buried in timber,
so he stood in the middle of the driveway
with his back to the truck, preventing it
from entering the property. Mr Krausz
got very angry. |t was his property
wasn’t it? We just paid for a roof over
our heads and nothing more.

We rang the Tenants Protection Assoc-
iation, who told us that a landlord could
only do something like this with the
permission of his tenants. When you
rent a place, you rent the house and
property as Is

This made Mr Krausz even angrier. He

tried to get the truck to drive in, r
less of the four of us now standing in the
driveway.

“You want to leave in two weeks, is
that what you want”’, he said.

And: ‘I get the bully boys.’

We asked him whether we could burn
the wood.

“No."

“You think money is more important
than people. What if we get cold?”’

“Then you burn, woman"’, said Mr
Krausz.

He seemed unable to understand that
we would not do what he wanted. Pre
sumably he had no problems in his
factory.

As a solution to his frustration, he
went to ring his lawyer. We immediately
tried to contact the T.P.A. lawyer but
failed; Mr Krausz came back, said his
lawyer was on his way down. But then
Mr Krausz soon after got in his car and
drove away. The truck drove away. The
lawyer didn’t come — perhaps in part
because at that time Mr Krausz was not
yet the legal owner. We haven’t seen
either since.

But we have seen Mr Oliver. He
came to collect the rent, correct the list
of fittings and furnishings, and inform us
that Mr Krausz was going to split the
house into two flats. Mr Oliver asked
when university exams finished, and said
he would try to get Mr Krausz not to
evict us until exams were over. We were
thankful for Mr Oliver.

Have you had bad experiences with
landlords? Please inform Resistance
Bookshop, Phone 30-664, who are
compiling a file on Christchurch land-
lords.

If you need immediate help, phone
Tenants’ Protection Association, phone
557-591, 327-008, or Resistance, phone
30-664. Remember that tenants do have
rights, usually more than you think. fms
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AN ERA FADES
(OR A LEGACY FOR FUTURE STUDENTS)

— Fred Baird

There is a tendency at the end of each
academic year for students to drift away
forgetting those persons elected or other-
wise who have been in their employ or
at their bidding during the immediate
past academic year. Those persons
involved this year do not deserve such a
fate.

This article is written in the belief
that the activities of certain individuals
should not_go unnoticed by the student
body and because it may serve future
and continuing students if they are made
aware of the magnitude of the task
undertaken by its representatives in
1974. This period could be dubbed
“The year of Secession”. ....

In the first instance recognition must
be made of a non-nonsense and often
terse President, Dr J.J. Benefield, whose
tenacity and judgment gave credence to

the case for student autonomy. ....

In favour of this year’'s Executive and
certainly its three most senior members,
was the lack of in-fighting and countet
productive ad hominem attacks which
have characterised previous adminis-
tratians. They had a job to do; it wasn't
always pleasant; it often was achieved
by broadly interpreting student wishes
and general meeting policy. [t required
people to “‘stick their necks out’’.. One
person did this with quite disasterous
personal consequences. | laud Jeremy
Finn's honesty and integrity in standing
by what he personally felt to be right
knowing all the time that this would
almost certainly herald the end of his
presidential aspirations. He has worked
long and hard; it often appears that we
have a convoluted approach to reward and
respect for services rendered. If Jeremy
has a fault, to which | believe he has
succumbed, it is that he is headstrong
and often reluctant to accept the views
of others. Let this not denigrate his
untiring efforts. . ..,

Another person, less known
to students, although | am sure the
University will not quite forget his
invective and astute needling, is Neil
Colledge. Neil was the ““first” Vice-
President of this Association; he was
truly regarded by the President in the
full sense of the term, Vice President.
He shrouded an astuteness and remark-
able degree of logical thought with a
vagueness which has entrapped even the
wary. A quietly determined person, his
was the lot of a person shadowed by the
charismatic Benefield.. ...

It would do certain individuals and
institutions within this Association a lot
of good to remember that the ““hanging-
out’’ of dirty washing in public, at
critical periods of development is
detrimental to good administration.
““Cover-up”’ should never be counten-
anced but too many persons use the
printed medium as an ego-trip and some
less scrupulous, embellish stories which
they ““rush into print”’ to discredit
others, with impact rather than honesty
being the order of the day.....

| see some weaknesses in the 1975
administration which are likely to be
combined with a lack of depth in mana
ment and decision making skills. The |
of inexperience and innocence to expla
vacillation, ineptitude and inability can
only be tolerated for so long and even
the students themselves do not act to
reetify the situation the normal pro- ‘
cesses of financial management will re-
quire drastic action to bail out a “’bank
rupt’’ association. .. ...

Students cannot but hope that Petey
Dunne will head a successful adminis-
tration in 1975. A quiet spoken, sensiff
ive individual, Peter’s qualities lie in hig
logical, intuitive and attentive approac‘v}
to matters. His one fault may be his
inability to realise that a politician can
afford to ““slap every back’ and that hg
must not see himself walking a high
narrow wall dividing the two substanti
political factions. ,....

If Peter Dunn
adopts the sound approach to manage-
ment as exemplified in the following
quotation from Dr Benefield he may
retain sufficient physical and mental
capacity to see out a term of twelve
months.”’ It has been my practice this
year to allow the principle of delegatiol
according to expertise to operate witng
overt supervision from the top. At the
same time, of course, | want to be kepi
informed of progress and development}
in all areas of the Association’s activitig
Confidence exhibited by the most senig
administrator acts to mirror or reflect
confidence for other officers and staff
and in time can assist in promoting a
responsible approach “0 management

Delegation, recognition of expertis
tolerance, attention to detail and shee
guts are the qualities or administrativs
factors which.| feel must be displayed
by future Presidents. | have a rule of
conduct which | adhere to even now.
is that | care little whether people likg
dislike me only that they should respg
me and what | wish to do or have dorn|
for their benefit. | hope that Peter
deserves and receives student respect.,

As | personally end seven years dir
involvement in student affairs | would
like to pay tribute to one person. Anmj
of great presence who commands not
with his immense intellect but his
integrity and genuine sense of justice
and fair-play, Neville Phillips, Rector
and Vice-Chancellor will be rememberd
by few students but always by studen
administrators, whom he confronted
past years. Of shy disposition he suff
fools, hypocrites or liars not at all
gladly. His often austere nature has
misled the less knowing to see him as
the perpetrator of university reaction
student attitudes and actions: . ...

In departing this University, | wisn
to make it clear that | still have a hign
regard for what has been achieved and
the manner in which it was achieved
| am not pessimistic about the future
wish only to sound a note of caution £
saying that the students association &
institution is on trial. Let us hope tn
it is never found wanting.
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