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as deeply as they would like." 

(g) Another frequent complaint 1:0 the welfare 
services staff at Victoria University has been 
of inconsistency of marking between various 
tutors in the same subject. "Some students 
have stated that. essays, laboratory reports 
and other work, were not returned until a 
term or more has elai;ised from the time of 
handing in the assignment. Other students 
have commented that no written or verbal 
criticism of their essays were conveyed to 
them, thus these students tend to have little 
understanding of what is expected of them 
in their written· work." 

(h) Continuous assessment methods have also 
tended to increase pressure on staff, and 
some of the problems faced by students in 
terms of uneven pressure of work and 
inconsistency of marking may be a result 
of pressure on staff and staff unfamiliarity 
with the new methods of assessment. The 

point that continuous assessment has le d to 
joint problems for staff and students was 
ably put in the following comment by one 
department in the Victoria University 
Science Faculty: 

"There is no doubt that internal assessment 
has led to an increase in the amount of work 
for staff as wel I as students, and that far from 
reducing examination anxiety it has tended 
to spread it throughout the course of the 
year. Furthermore, it has emphasised the 
role of teachers as examiners rather than 
teachers, and this change is regretted. It 
may not be long before pressure arises from 
staff and students to return to the situation 
that prevailed three or four years ago when 
final examinations were the key factor in 
assessment procedures, and students were 
free to make their mistakes and errors and 
share their ignorance in a healthier educational 
milieu than that which obtains at present." 

(i) One of the more controversial questions in 
discussions of the effects of continuous 
assessment is the effects on ·students' extra­
curricular activities. Mr Boyd has noted: 

"The impression of the Welfare and Union 
staff is that this year and last year there had 
been reduction in the time students have 
been prepared to make available to extra­
curricular activities. This is presumably 
partly because of the increased pressures on 
students in the first two terms. Students 
seem reluctant to commit themselves to 
any activities which take a substantial 
amount of time." 

Furthermore: "During our most recent 
discussions, a Warden of a hal I of residence · 
referred to 'the strange new malaise about 
the university this year'. Victoria University 
of Wellington Students' Association's Student 
Welfare Officer commented that 'students 
feel deadened by assessment and other 
academic requirements."' Staff and student 

- feelings that continuous assessment pro­
cedures mtght have had an effect on students' 
extra-curricular activities were clearly in the 
mind of the Professorial Board when it asked 
faculties in July 1973 to consider assertions 
"that the work programmes being required 
of students by present courses and methods 
of assessment have become unduly onerous 
and destructive of both effective learnin~ 
and joy in university life." 

"Double Chance" Assessment 

Although this method is an extension of contin­
uous assessment it has certain advantages for 
students in that they have a "second chance" 
of improving their final mark in a course. Students 
are assessed on the basis of their year's work and 
are given the opportunity of sitting a finals 
examination at the end of the third term so that 
they can improve on the mark they are given for 
their year's work. To quote from a memorandum 
Prepared by the Head of the Romance Languages 
Department at Victoria University, Professor P. J. 
Norrish, on behalf of staff and students in the 
French sector of the Department: "The nature of 
the proposed assessment is that students attending 
regularly would be given a mark out of 100 for_ 
their performance in course work ... and that those 
students who wished to do so could sit after 
completion of the course, in addition or alternative­
fy, another test or examination ... also to be 
marked out of 100. Candidates presenting them­
selves for both types of assessment wou·ld be 
given the higher of the two marks obtained as 
their final result." An important element in this 
method of "double chance" assessment is that 

students are told what their mark for their year's 
work is. (The French Rector's proposal was sub­
sequently altered by the Professorial Board to 
make the finals exam compulsory. However the 
student's final grade is determined by his 
highest mark in course work or finals, and a student 
can score as low as 40% in either mark and still 
pass.) 

15.2 Advantages 

As Professor Norrish's memorandum puts it, the 
main advantages of this method are as follows: 

"(a) Students would be given the opportunity of 
having two chances to score well. 

"(b) They would be relieved of some of the • 
anxiety attached to 'now or never' exercises. 

"(c) More equal opportunity would be given to 
those students who feel more at home with 
total course-work assessment and those who 
perform well in final examinations." 

15.3 Disadvantages 

(a) This method has most of the disadvantages 
of continuous assessment, see 14.3 above. 

(b) It might ~ncourage complacency in students. 
Too many may settle for the mark given for 
their year's work when they could improve 
on it by sitting the examination. 

(c) It faces the student with a most difficulty, if 
not unfair decision; whether to sit the 
examination and challenge the judgment 
of his lecturers. However under the 
proposal set out by Professor Norrish the 
student who sat the final examination 
would be given his course work mark if that 
were higher than his examination mark. 

(d) • As Professor Norrish noted: "It is recognised 
that large Departments would experience 
considerable difficulty in administering such 
a scheme. We ourselves do not expect the 
task to be an easy one, but we are willing to 
try a new method of assessment that 
may be in the best interests of students 
of French, and that they are eager to see us 
put into operation." 

(e) Although "double chance" assessment methods 
may help reduce students' examination 
anxiety they will not necessarily reduce 
workloads or pressure on students. 

16. Group Assessment 

16.1 This method of assessment would most likely be a 
form of continuous assessment rather than an 
alternate method of assessment. It introduces a 
qualitative difference to other forms of assessment 
in that students would be assessed collectively on 
the basis of a group report instead of being 
assessed individually. As will be seen from the 
discussion in 16.3 below, th_is is the very reason 
why it has not been introduced. 

16.2 Advantages 

(a) Group assessment provides students with the 
opportunity to learn in co-operation rather 
than in competition with other students. In a 
letter of July 12th, 1973 to the Chairman of 
the Department of Sociology and Social 
Work at Victoria University, Professor Robb, 
supporting Sociology students who wanted 
group projects to be used as a form of 
assessment the then President of the Victoria 
University Students' Association, Mr Peter 
Wi Ison, wrote that many of the students who 
had supported an SRC motion criticising 
Professor Robb's decision to curtai I group 
assessment "m~de it clear that they considered 
group work to be_ a far more valuable 
learning experience than could be had through 
the traditional form of competing one against 
the other. The moves to stop students in the 
Sociology Department from submitting group 
projects for Finals assessment were thus seen 
as a reassertion of traditional methods of 
controlling students by playing them off one 
against the other - the very thing the grnup 
work was designed to overcome." 

16.3 Disadvantages 

(a) Group assessment works against the primary 
purpose of assessment at university which is 
to stratify students. Individual differences 
between students are not clearly distinguished. 
As Professor Robb put in in a memorandum 
of August 21st. 1973 to the Victoria 
University Academic Con:imittee: 

" ... not only is the individual student's 
contribution not identifiable but as any 
group is virtually certain to contain at least 
one person who is determined to get a pass 
mark and will therefore make certain that an 
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adequate piece of work is returned, (that) 
under this system it is ex-tremely unlikely 
that any student will fail. At the other end 
of the scale a brilliant student will have his 
qualities recognised in his mark only if he 
so dominates his group that the work is 
effectively his and all his fellow members 
share the results of his brilliance." 

Professor Robb went on to argue further: 

" ... it seems to me that the whole tenor 
of university legisfation and tradition gives 
rise to an expectation on the part of all 
concerned that the award of a degree 
represents a public statement that so far as 
can be ascertained the particular individual 
has achieved certain standards, completed 
certain pieces of work etc. If the group 
assessment method is used then it seems to 
me that such assurance cannot be given and 
the award of a degree or of credits towards a 
degree takes on a completely new meaning." 

(b) There is a danger that individual students can 
be dominated and forced to conform by the 
rest of the group under this form of assess­
ment. As Professor Robb stated in his 
memorandum: 

"My attention was originally drawn to the 
problem of group assessment by receiving 
complaints from unhappy students who felt 
they were being dominated by their groups, 
or by influential fellow students. I have 
received medical certificates in respect of 
students who were said by their medical 
practitioners to be under undue strain 
because of group domination. 

"A student who has somewhat unorthodox 
views on some political, religious or philos­
phical matters related to questions being 
considered in a course may feel himself either 
excluded from effective group work or having 
to go along with conclusions with which he 
disagrees in order to get a pass mark. 
Students who feel that their group (and 
therefore personal) assessment may be 
affected u,nfavourably by the work of a 
particular group member may be very unwill­
ing to take account of special personal 
problems experienced by that group member 
and bring strong pressure on him to behave 
in ways convenient to the group rather than 
himself. Disagreements generated in this 
way can spill over into social life outside the 
classroom and make for considerable 
unhappiness." 

The primary purpose of assessment at New Zealand 
universities is to stratify students. This purpose was 
made quite plain in the arguments against group 
assessment by Professor Robb (quoted in 16.3 
(a) and (b) above) and the Academic Committee of 
Victoria University (which supported Professor 
Robb in a report of September 27th, 1973 to the 
university council). The rationale behind the 
stratification of students is that jobs in society are 
stratified. Some jobs are supposedly more 
intellectually demanding than others. Therefore 
it is argued that students who have the best 
intellectual capabilities should fill the jobs which 
demand the highest level of intellectual competence. 
The assumption which underlies stratification 
assessment is that the intellectual capabilities 
required to fill the most important jobs in society 
are a scarce commodity. 

We do not believe that this assumption is correct. 
We believe that the stratification of people at 
all levels of the education system (the 'success' 
accorded to some, and the 'failure' accorded to 
many) is in the final analysis a product of the 
economic relationships on which our society is 
based, and that through the process of stratification 
of students the education system serves the purpose 
of perpetuating economic and social inequalities 
in society . As long as the primary purpose of 
assessment is to stratify students every method of 
assessment will create pressure on students and 
impede the development of forms of evaluation of 
students which serve the student by pointing out 
his weaknesses and helping him to overcome them 
and to achieve full understanding of whatever he 
is studying, thereby enabling the student to make 
a useful contribution to society. 

Recommendations 

The only truly effective way in which problems 
created by present methods of assessing students 
can be removed is by a change in the purpose 
of assessment and consequently a change in the 
social conditions which make stratification the 
primary purpose of assessment. In the short term 
however we believe that students should press for 
methods of assessment which enable them to spend 
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as much time as possible outside the classroom, 
learning from contacts with others and from the 
experience gained by extra-curricular activity at 
the university and by activity in the community 
in general. We have therefore attempted to work 
out methods of assessment which wi II be less 
onerous than others in terms of pressure on 
students' time and lives. 

beginning of each course they studied rather than 
at the end of it. Univers ity administrators and 
staff members will no doubt raise the objection 
that students, especially first year students, would 
be incapable of deciding which form of assessment 
they wanted at the beginning of each course. At 
present that may be so but we believe that it would 
be the responsibility of each university to make 
available information about the types of assess-

examinations at the end of their courses we believe 
that the form of examination that should be used is 
the Take Home examination, discussed in 11 
above, or variations of this form of examination in 
which the students are allowed to write their own 
examination questions. Furthermore the students 
should be allowed to write their answers to the 
examination where they want to and, within 
limits, in as much time as they want to. 19.2 Whatever methods of assessment are used students 

must be given the right to decide what to rm of 
assessment they want to be applied to the courses 
they are studying. Students must be given this 
opportunity before the commencement of any 
courses they are studying, when they receive 
information about the content of the course, the 
amount of work required and the date on which it 

ment available and the advantages and disadvantages 
of each, and to give students the opportunity to 
discuss different forms of assessment with other 
students. 

193 If students decide that they want to be assessed 

20. While we believe that the above recommendations 
offer the least onero~s forms of assessment possible 
we recognise that effective student action on the 
problems of assessment will only come when stud­
ents start organising themselves in the classroom 

is due, and a time-table of courses offered by each 
Faculty which would be drawn up with the primary 
aim of eliminating the concentration of work at 
particular times of the year. The provision of 
such a time-table and of information about course 
requirements is one of the suggestions of the Faculty 
of Commerce and Administration committee and 
the Welfare Services staff at Victoria University . 
If students were to be given this right to decide 
what form of assessment they wanted in each 
course they studied the form of assessment most 
suitable in our opinion, would be the "double 
chancev system discussed in 15 above. The major 
difference would of course be that students who 
wanted to be assessed on the results of an end of 
year exarT\ination could make that choice at the 

on the basis of continuous assessment, we believe 
that they should also have the right to decide with 
their lecturers the ways in which the assessment 
is going to be carried out. If students want to be 
assessed on the basis of group projects then they 
should have the right to do so, for we believe 
that the objections to this form of assessment which 
have been advanced by Professor Robb (and 
quoted in 16.3 (b) above) were based on the 
assumption that students are so devoted to pro­
moting themselves as individuals that they cannot 
work together in a co-operative fashion. After all 
people have to co-operate to produce reports etc. 
in other spheres of life and to be judged on the 
basis of co-operative efforts, so why can students 
not be assessed on the basis of co-operative efforts? 

19 . .f- If students chose to be assessed on the basis of 

ARTS FESTIVAL DOME RECONSTRUCTION 

Would anyone who was in anyway connected with the design, production, or 
construction of the DOME at ARTS FESTIVAL 1973, please contact ROBIN 
CARSELDINE personally, or at STUDENT TRAVEL BUREAU OFFICE, phone 
486-507. 

to press for change . We do not believe that the 
New Zealand University Students' Association, 
students' associations or university administrations 
can begin to solve these problems without activ.e 
student participation. However we believe that 
we have a responsibility to provide as much 
information as we can on the ways in which 
different methods of assessment have worked 
against students' interests, and to advance our 
solutions to these problems. We urge university 
administrations and staff members to give very 
careful consideration to this point and to recognise 
that students have a right to decide how they are 
going to be assessed. Without wishing to quest ion 
the motives of university administrations and 
staff members, we suggest that the opinions of 
students in the matter of assessment have been 
neglected for too long. 

Persons interested in the erection of the DOME on a new site for a negotiated 
remuneration, please contact ROBIN CARSELDINE personally, or at the 
STUDENT TRAVEL BUREAU OFFICE, phone 486-507. look arolKldiOOA~-

Vdona Sl ri<Y Monh-~I ccrner .folks! 
DEBATING 

The University of Canterbury team 
returned victorious from the Joynt 
Scroll Inter-University Debating compet­
ition held in Dunedin on the 14th and 
15th September. The Canterbury team, 
Mary Quin, Michael Wall and David 
Round, defeated Victoria in the pre­
liminary round taking the negative of 
the motion that 'Indolence is Bliss'. The 
final was between Auckland and Cant­
erbury, debating 'that a Woman's Place 
is on the Street' . It proved a most 
entertaining debate, well -received by the 
enthusiastic audience and adjudicators 
alike. The result was a win by a narrow 
margin to Canterbury. 

The Joynt Scroll competition is held 
annually and was won by Auckland last 
year. Canterbury has not held the 
Scroll since 1968. Next year the compet­
ition is to be held in Auckland. 
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liuing an a tight budget 
is na bed al roses 

So if you need 
a little help or advice on 

money matters while 
you're at varsity, 

see Pat Bolam 
at the Riccarton 

Branch of the BNZ 
Pat knows the sort of money 

problems you 're going to be involved 
with as a student, and he 'll be 

pleased to give you all the assistance 
and advice that's possible 

• 

Just apart from BNZ services 
like cheque and savings 
accounts, travellers· cheques, 
and so on, there are two 
particular B NZ services that 
a lot of students have found 
very useful. 

BNZ Educational Loans 
The great thing about these is their flexibility You can take 
one out for a few days, to tide you over a rough spot ull the 
end of term. or you can borrow on the long -term. and plan 
things out over the years you·re at varsity 

BNZ Consulting Service 
Free, helpful advice on practically any financial matter, from 
people who understand money and how 11 works . 

And Just by the way, there·s another good reason for banking 
with the Bank of New Zealand-it 's the only trading bank 
wholly owned by the people of New Zealand 

Call Pat Bolam at the Riccarton Branch of the BNZ, 
113 Riccarton Road, telephone 488-029 and fix up 
a time for a chat. 

BADHOFDEWZEAlADD 
THE END IS NIGH 

The next issue of CANTA will be the last one for the third term and thus the last one for 1974 (did I hear 
a sigh of relief!). Students will still be around both Town and 11am until November, but we're only budget­
ted for 25 issues, and that expires with the last week of lectures. 

-Ed 
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• WHAT is it then? - A hairstyling salon for 
men and women .... 

• WHERE is it then? -Top Floor, 11am 
Studass. 

• WHEN can I go then 7 - Betwe_en 10 am-
4 p.m. 

• WHY the hell should I go? - Becau\e Judy's 
the best there is 

FRINGE CUT 15c 
CUT 75c 
CUT AND SET $2.50c 
LIGHT TRIM 40c 
SHAMPOO/CUT $1.25c 
SHAMPOO 80c 

PERMS - STREAKS - RINSES and COMB­
UPS TOO 

• Booking ~--ntial. 

P .S. Ring 71-649 and ask for extension 429 
for an appointment or jun dror;, in. 

don'tbe 
shortof 
mon 

Need a loan? Or perhaps a little 
advice? We ace helping 
hundreds of students 
complete ttfeir studies 
with a simple, 
flexible loan ~ 
scheme which pro­
vides assistance 
when they need it most. 
How about a cheque account that 
looks after your money, makes 
payments easier, and keeps a. 
record of your expenditure 
- all for less than.15 cents a week on average 7 
We specialise in banking for undergraduates (let's 
can it an investment in a lifelong customer) . 
So When you need a bank, why not choose one 
Which wants your business. And shows it. 

~SA FIRST sn;-p ~ M.le /l,.C C'()AJS.r:a.8LtS. 
Oil. TM PpA!lSOIJ A:T 65· 779 O~~ 
(.B,H M~rrI~,++-01-~, • 
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CHRISTCHURCH 

TOWN HALL, 

TUESDAY, OCT. 8. 

SHOW TIME 8.30 p.m. 

PRICES Sf.90, $3.90, $2.90. 

Parties: Bost soalt $3.90, plu1 
on• fr•• seat to organiHr of 

12 or more. 

look al Town Hall. 
Phano 68-899. 

Bookings now open. 

Citizens 
stand for 

youth! 
Boak oarly far thi1 live roclr 

,how. 

SUITS 
FOR HIRE 

OIIESS CORRECTLY FOR All OCCASIONS.. 

HIRE SUITS 
..,._ .......,, hltL Joel, .. ,_ 
....... h■lf ll■ lt ........ ilW■fte4 
....... , ............ "--' it ..... 

"•itlo 2i■ cvfh. 

""· ,_ loire, , ... eci.., ..... - .... 
•-,fy witl, ·11■c1, T,ov.... .,_. 
s..it~ i• Dorlt ,.,.;.,.._ 

M4 COlOMIO STllll (Up.to;.. ■-- C ......... & •-1 
A ..... • ell CHUTCHUIICH s.e-tts •_, S■wtlt 1.i..., , __ 

PNONI ~U 

The C1t1zens Council team includes 6 
candidates In their twenties and th1rt1es and is 
very conscious of the needs and aspirations of 
younger cItIzens 
We will revive a Christchurch Youth Council in 
collaboration with the lnteral Affairs Department 
Youth Officer and seek representation from 
local voluntary youth organIsatIons so that 
planning of activities can be by young people 
themselves We undertake to establish a fund 
from which subsidies may be granted to youth 
organisations for approved proiects The whole 
community , including young people 
themselves. should share with government and 
city council, the respons1b1l1ty for financing 
youth services 
We would investigate the possibility of 
establ1sh1ng a city centre for teenagers In the 
12-17 age bracket which could be used for 
dances. as a coffee club or for darts, snooker, 
etc Cathedral Square would be made more of a ... 
centre for cultural actIvItIes. such as art 
displays and bands 
We would give close attention to the 
accommodation needs of young people and 
purchase suitable properties for rental flats for 
students and young families under the 
surveillance of the city Council 
We would co-operate closely with Education 
Boards and s1m1lar organisations in order to gain 
maximum use out of exIstIng buildings and 
facil1t1es which could be developed as 
permanent or temporary locations for communi ty 
youth actIvItIes e g school halls , swImmIng 
pools 

MAYORAL CANDIDATE 

HAMISH HAY 
Mayoral Candidate Youth vigour 
enthusiasm - qualities essenual to a 
C1tys growth extensive experience 1n 

Council Commerce Christchurch Town 
Hall the arts and pubhc service 
Your Man tor Chr,stchurch 

808 BROWN'S HI-FI SOUND s 
H 

::ORNER HIGH ST. AND MANCHESTER ST . UNDER C.B.S. BUILDING 

T 
I ~ STEREO HI-FI SPECIALISTS 

AMPLIF 1ERS-SPEAKERS E 
TRANSCRIPTION DECKS - TAPE RECORDERS R 

F CUSTOM BUil T CABINETS 
KITSET SPEAKER CABINETS E 

I 
AUDIOLIGHT SYSTEMS 
RECORDS & TAPES 0 

TELEPHONE &8-639 
AFTER HRS 885-01 6 BOB BROWN 

we sell and buy the best selection of hi-fi and stereo equipment in the country, when it's 
available! Enquiries welcome on any facet of sound equipment, from radios to anything 
remotely concerning hi-fi and stere.o. We're here to please. Our motto: "Quality. Value. 

Service". 
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See 

THE TAMING OF THE SHREW 

Directed by Mervyn Thompson 

JAMES HAY THEATRE, 

till Friday, October 11th. 

Student Price: $1.70 

A MALE 
CHAUVINIST 

PRODUCTION? 

SPOILS 
OFLAW 

CANTA has already reported that the 
Crown has agreed to pay Richard 
Suggate a total of $600 as an out of 
court settlement of his damages claim 
arising from his cock being bitten by a 
police dog during the March 1972 
demonstration at the U.S. Air Force 
installation at Mt John. 

Sugga{e has now received his $600. 
After paying lawyers' bills and legal 
costs in both Wellington and Christchurch, 
he was left with the grand sum of $358. 
That is, lawyers and the legal system 
took nearly half of the payment. 

So Suggate gets $358 out of a settle­
ment of $600 out of a claim of $2,000 
out of an original claim of $10,000. 
Oh well. 

THE COLONEL EXPOSES 
COMMUNIST CONSPIRACY 

Southern Africa Friends Association 

This correspondence is from Headquarters, 
Christchurch, 1st September, 1974. 

To the President, 
The Christchurch Rugby Football Club, 

Dear Sir, 
re SUPPORT FOR A SPRINGBOK 

TOUR 1975 or 76. 

It is a matter for regret that you were 
unable to extend the elementary courtesy 
of acknowledging our letter to you dated 
the 22nd May last, in which the Council 
of the Southern Africa Friends Assoc­
iation sought the assistance of your 
members to ensure a Springbok Tour of 
New Zealand in 1975 or 1976. 

It is of even more concern, that N.Z. 
Rugby Players are apparently not pre­
pared to lift a finger to help counter the 
campaign of hate against the Whites of 
South Africa, mounted by news media, 
marxist clergy, and Protest Groups. As a 
result, there is little or no prospect of 
an upsurge of indignation against polit­
icians who discriminate against South 
Africa, and interfere with sport. For 
example, for two years now, both the 
Christchurch Star and Press newspapers 
have suppressed any mention of S.A.F.A., 
presumably on the grounds that we are 
a threat to the existence of HART and 
CARE. Over the last two weeks, the 
Christchurch Press has suppressed a 
statement by S.A.F.A. supporting the 
invitation to the Diggers R.F.C. in 
South Africa, and the Cricket Tour of 
three Countries in Southern Africa. Over 
this same period, HART has been given 
large headlines and half a column to 
deride these tours. 

What you probably do not realise is 
that three things are essential if freedom 
of sport is to be restored in New Zealand. 
These are:-

a) The Labour Government must be re­
placed by a National Party Govern­
ment at the next General Election 
or/and; 

b) Labour Members of Parliament must 
be made to understand that they will 
not be re-elected unless there is a 
change in Labour Party Pol icy against 
South Africa. 

cl News media must be exposed as being 
completely slanted in their reporting 
on South Africa. 

Neither a) or b) above are I ikely, so 
long as the N.Z. Public consider the 
Whites in South Africa as being evil 
people, as a result of their being brain 
washed with propaganda 80% of which 
is malicious lies. Again as an example, 
the NZBC has twice over the last two 
weeks permitted a young woman from 
the National Council of Churches, to state 
that 50% of African babies in South 
Africa die of deliberate neglect. In 

fact, thanks to a first class medical 
service, the death rate in African town­
ships of babies is less than 1% repeat 
one%. This is due to the health clinics 
provided by the Whites, to which 
African Mothers can bring their babies 
for vitamin pills etc. In the countryside 
the death rate is 10% repeat ten%, because 
of the difficulty of providing medical 
services to families spread over large 
areas, and the evil influence of witch 
doctors who still prescribe cow dung 
poultices and animal urine as cures for 
infant maladies. Requests made to the 
NZBC for an opportunity to rebuff this 
young woman's blatant lies have been 
refused. The Christchurch newspapers 
have also suppressed letters pointing out 
the falsity of her statements! As a 
matter of interest, the death rate for 
babies in African ruled countries is 25%. 
Authority President Nyerere! 

All this deliberate smear, intentionally 
produced to poison the minds of New 
Zealanders against White South Africans, 
could be countered in a few weeks if 
every Rugby Football Club in this 
country, once or twice in the year, 
distributed leaflets giving the true facts 
on conditions in South Africa. Five 
hundred leaflets per club for five hundred 
houses, would take fifty members fifteen 
minutes to post in household letter boxes. 
The leaflet would include matter sup­
pressed by newspapers because it was 
pro South Africa! This would only have 
to be done once, the newspaper editors 
would come to heal. 

Further comment is not necessary, 
other than the fact that N.Z. Rugby 
Players do not deserve to have the 
opportunity of playing Rugby Football 
against the Springboks, because of their 
apathy in the face of the campaign 
of hate against South Africa. This 
campaign has little to do with "Mixed 
Teams", but is purely politicall,motiv­
ated as part of a world wide conspiracy 
by World Communism against all the 
Governments in White Southern Africa. 
This is proven by the campaign against 
Rhodesia, where mixed teams have 
always been the order of the day. Also 
the refusal, to take similar action against 
White Australian Teams which are all 
racial, especially as the living standards of 
the Black man in South Africa is infinite­
ly higher than that of the Aborigine. 

This campaign against South Africa 
would collapse tomorrow if New Zealand.,.. 
were allowed to know the truth. It 
should be noted that any information 
favourable to South Africa is suppressed 
ruthlessly. It is somewhat ironic, that 
as an indirect result of Protesters' 
operations, enmity is being built up 
within New Zealand between the races. 
All that is required to bring this state of 
affairs to an end is for Rugby players 
to do something. This something is to 
combine with S.A.F.A. in an operation 

OMEGA WOULD HAVE 
BEEN ON VARSITY LAND 

One of the places named in CANT A 
21 as belonging to the University of 
Canterbury was Lake Pearson, a high 
country lake not far from Arthur's Pass. 

The proposed Omega station that the 
U.S. military wanted to establish in the 
late 60's was going to be sited at Lake 
Pearson. As is well known, massive pro­
test forced the U.S. military to decide to 
locate the station in Australia. 

If the Omega station had been instal­
led, then the University of Canterbury 
would have been simultaneously provid­
ing land for the U.S. military at Lake 
Pearson and Mt John, as well as being 
the largest recipient of U.S. military 
research grants. What a record. 

Cr Hay said he looked for­
ward to 1,erving Christ­
church as mayor. "It is one 
official appointment which 
appeals to me because I have 
had a genuine interest in the 
university and its progress " 
he said. • 

He promised to be a 
regular attender at meetings 
of the University Council­
and he would read "Canta." 
qr Hay . admitted to a par­
ticular interest in the old 
university site, and fancied 
\he use of the old Students' 1 Jnion building as a centre , 
or _ _ a~ed people's welfare !' 
:ct1v1t1es r 

they don't tap 
phones,dothey. 

On the night the Auckland abortion 
clinic was raided, local feminists Claudia 
Mason and Elizabeth Sewell got on the 
phone and decided to organise a protest 
march against the raid and Dr Wall's 

whether any splinter groups planned to 
march to Central, or whether they knew 
of any planned anti-abortion marches. 
They also asked if Diane and Claudia 
were full-time workers for the pro­
abortion case. 

\APPR~ 
(;(I~ L .. --~--

LAB( 
PRO~ 
HOLi 

At last, a spy trial! 

We can't comment on the ac 
Sutch case at present because i1 
subjudice (a very handy thing f 
State to hide behind and it alw 
has been) and indeed the full tr 
whole bizarre episode may nev, 
known because the 1951 Offici 
Charge (under which Sutch is c 
provides for a secret trial if nee 
What little we do know howevt 
us to say that it is a very intere 
situation. 

It's a safe bet though that t~ 
urity (?) Intelligence (??) Servi, 
is in it up to its elbows. The m 
Sutch was arrested, two SIS m, 

,Parliament on the affair. It pr< 
major resurrection for the Brig 
his Merry Gilberteers, and it wi 
interesting to see if there's any· 
more to it than the desperate d 
the SIS to be not declared redu Bill. (The march was held the following 

Friday night.) It was Rumbold's first statement that and chucked onto the scraphea 
Zealand history, where they be One of the subjects mentioned in 

passing in the phone conversation was 
the possibility of ending the march at 
the Central police station, (this idea was 
later discarded). The only time that this 
idea was mentioned was in this phone 
conversation. 

The day before the march Claudia 
Mason and Diane Roberts (another local 
feminist) went to the City Council build­
fog to apply for a permit for the march. 
They were told to come back in an hour 
and when they did they were told the 
permit was o.k. 

Then two detectives materialised, one 
identifying himself as Detective Brian 
Rumbold. They were very congenial, 
and asked questions about the differ­
ences between ALRANZ and WONAAC, 

which would enable New Zealanders to 
realise what is going on under their 
noses. In other words to provide the 
manpower, similar to that which the 
Protesters possess in the form of some 
200 louts in each of our universities. 
Another matter for concern, is that 
school children are having their minds 
poisoned by teachers, the products of 
our universities, disciples of Karl Marx. 
Parents can do nothing about it, because 
they do not know that their kids are 
being indoctrinated with propaganda 

attracted attention however. He said 
that the police understood that the 
march might end at Central - when 
told no, he said that marches in other 
centres had ended at the local police 
station. 

When the detectives had got back 
into their car, a senior City Council 
administrator walked up the street with 
Claudia and Diane. He said that the 
police had been quick off the mark and 
had contacted the Council before the 
Council had contacted them. 

A pertinent point is that during the 
relevant phone conversation Claudia 
Mason was speaking from her home in 
Peterborough Street, which is also the 
Socialist Action League's H.O., which is 
a likely place for a bugging or tapping 
operation. 

which has little connection with truth. 

You are probably not aware of the 
fact, that Rugby Football, under the 
guise of racialism, is not only being used 
to undermine the Government of South 
Africa, in that country's fight against 
Communist Inspired Terrorism! 

Marxist Elements in New Zealand are no 
longer under the bed, they are tucked up 
in the bed! 

A.C.R. Alderton 
President. 

New Zealand has never had 
trial. Its one particular aspect , 
Cold War that passed us by - E 
and America had their atom sp 

OVI 
STUI 

CHEA 
CANT A received some rath 

esting reports concerning two I 

church factories last week. As 
insufficient time to investigate 
Will merely outline what we w1 

These factories are (or were 
employing overseas students 01 

temporary part-time basis and 
(were) paying sub-standard wa 
one of the factories, a man wa! 
recently for being outspoken, , 
know - he was talking at smol 
the rates of pay and asking wh· 
Was no union. 

. The boss discouraged this sc 
th ing - any potential troublen 
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