






































WOMEN OUT OF

The ‘Women Qut Of The Woodwork" column
will be appearing regularly in CANTA in an effort
to redress the balance lost since the disap-
pearance of the women's page of several years
ago. Its aim is to provide an opportunity for the
investigation and portrayal of women’s ex-
perience — contemporary or historical. Its for-
mat and content is very flexible and will easily
accommodate reviews, reports, .interviews or
historical accounts about individuals or women
in general. If-you are interested in making an in-
put to this column from your own interests,
studies or experiences then don't hesitate to
contact CANTA or add your name to the notice
in the Women’s Room.

CHILD SEXUAL ABUSE

Child sexual abuse occurs when a child is used
by an adult in a sexual way. The New Zealand
Mental Health Foundation estimates that one in
four girls and one in 10 boys will be sexually
abused before their 16th birthday. Nearly 90%
of these children will be molested by someone
they know, often a close and trusted relative.
The reality of this situation can be very hard to
accept. We like to think it doesn't really happen
— after all, there aren't that many wierdos
around are there? Even if it is true we convince
ourselves that it doesn’t do any harm — kids are
tough, they'll soon get over it..

New Zealand writers David Shapcott 7he Face
of -the Rapist and Miriam Saphira The Sexual
Abuse of Children and For Your Child’s Sake
have both worked extensively with sexual abuse
survivors and reject the myth that adult-child
sexual relationships have no harmful effects and
are easily forgotten. The abuser’s manipulation
and misuse of a child’s inherent need for atten-
tion and affection can contribute to many pro-
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blems in the child’s emotional, behavioural and
sexual development. Depending on the cir-
cumstances, these can range from initial
physical symptoms, fear, regressed hehaviours
and anxiety, to long-term effects on feelings of
depression, low sense of selfworth and selfcon-
fidence, and the inability to form functional
parental, sexual or trust relationships.

There seem to be two major factors behind an
individual's sexually abusive behaviour. The first
is an inappropriate response to stress and
frustration. A second common feature of of-
fenders is the inability to meet needs for
closeness in a nonsexual way. However, a lot of
the emotional responses and behaviours
associated with abuse are not isolated in the in-
dividuals involved but learned from our society
and family situations. Approximately 90% of of-
fenders are men and 20% of them are thought to
have been molested as children. The low self-
esteem and emotional instability experienced by
women who have been sexually abused means
that many form long-term relationships with men
who degrade and humiliate them and place them
and their children at risk of further physical and
sexual abuse.

Saphira and Shapcott also stress the impor-
tance of socialisation and expectations for male
emotional and sexual behaviour in the making of
the child molester. David Shapcott asserts that
it is not the strength of the sex drive but sexual
and emotional training of men that is responsible
for sexual aggression. Families in our society
tend to focus around the needs of their male
members so that men see no incongruency in
dealing with a situation of stress or feelings of
inadequacy by dominating and controlling others.
A society that discourages men from giving
direct support or nurture to others and from ex-
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pressing their emotions in non-sexual ways in- -

evitably produces men who can easily rationalise
and trivialise sexual abuse of children.

Treatment of offenders is made difficult if the
sexual abuser does not understand or
acknowledge the harm he is doing. To truly
break the cycle of abuse, reoffending and the
crippling ‘effects it has on so many lives, it is
essential that we communicate with our children
and that men take responsibility for their sexual
behaviour. It has been suggested that it is not in-
cest but talking about incest that is taboo in our
society. Children don't lie about sexual abuse. All
children should be given the chance to develop a

INSOMNIA
The study of sleep has occupied hundreds of
research workers over the years, and it is known
that sleep is not a simple function. Basically
there are two major phases of sleep:
1. Non Rapid Eye Movement (NREM) sleep,
which is divided into stages 1, 2, 3 and 4, with
stages 3 and 4 being known as delta, or Slow
Wave Sleep.
2. Rapid Eye Movement (REM) sleep, which is
the stage of muscle twitches, dreams, and
various other physiological changes.

The details of the various stages are, however,
of little help to those who have difficulty with
sleeping, either difficulty getting off to sleep, or
waking very early.

Probably the commonest cause of sleep distur-

bance is something worrying us — either work
pressure, pending examinations, personal pro-
blems or the like. Sometimes studying well into
the night means that your mind is stimulated to
a high pitch, and ‘switching off’ when you get to
bed is difficult.

As a result, your period of sleep is not
especially beneficial, you remain tired during the
day, function less well, concentrate poorly, and
eventually academic performance starts to
decline. This leads, naturally, to further anxiety
and a vicious circle can be established. Com-
monly, such a pattern leads to difficulty getting
off to sleep, although once asleep, you may
sleep well.
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knowledge of their exclusive rights to their own
body and a confidence in their own feelings and
decisions. David Shapcott points out that if we
are to solve this major social problem, prevention
measures must aim to raise public awareness of
the true place of sexual abuse in our society so
that it will no longer be supported by our myths,
misconceptions and ignorance. The phenomenon
of child sexual abuse not only effects a few
isolated individuals but is an integral part of
human relations in our society and the ex-
periences of people we all know.

Jenny Barnes

HEALTH

Occasionally, there may be depression or other
psychological reasons for insomnia, and these
tend, in general, to cause early waking (3 — 4
a.m.).

One of the physiological changes that insomnia
can cause is an alteration in the body's immune
system, and it is no surprise therefore, that if
you sleep poorly you may be more susceptible to
common infections that are about at the time.

Some of these ideas may help.

— establish a regular schedule of bedtime/rising,
i.e. a ‘normal’ sleep rhythm,

— exercise, but not within four hours of bedtime.
— avoid caffeine in the eveings.

— avoid alcohol before bed (it often causes early
waking)

— a comfortable bed is helpful.

— try some relaxation programme before bed.

In spite of doing these things, you may still
find that a relaxing and refreshing sleep is
elusive.

Come and talk to us at the Student Health and
Counselling service — our counsellors are par-
ticularly skilled at relaxation techniques, and
also in advising you on work and study skill. Oc-
casionally very short term use of a sleeping
tablet may be required and we are not averse to
this in the appropriate circumstance.

Whatever you do, don’t leave dealing with a
sleep problem until the week before your ex-
aminations.
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BLOOD TRANSFUSION SERVICE
Mobile Unit will be in the Ballroom on Wednes-
day 1st June, Thursday 2nd June 10.30 — 2.30
p.m. New donors most welcome.

_FOUND
JVC video remote, in car park, late 1st term. Ph:
288-26R4.

UNIVERSITY CHALLENGE
University Challenge is traditionally a very en-
joyable event for everyone who is involved with
it — and if you want to be on this year's team
the initial trials are being held in the second
week of term. We are hoping that as many peo-
ple as possible will try out and, in order to en-
courage you, everyone on the team will
automatically get:

— A free trip to Dunedin (in the winter)
— A sweatshirt (see above)

— A desklamp (from TVNZ)

— A great time

— Very little sleep for a week (see above)

LETTERS

THE EMPIRE STRIKES BACK

Dear Sir,

| have read the recent article in CANTA about
the Unemployment Benefit Division of the
Department of Social Welfare written by Shelley
Keach.

Firstly, as an employee of the Department and
secondly as an Assistant Director, | would like to
express my disappointment about the content of
this article. It is totally negative in its approach,
strongly suggests that an inhuman attitude of
staff towards clients exists, generally paints a
dismal picture of the whole operation and, final-
ly, totally ignores the fact that the activities of
the employees are largely determined by Statute.

Accepting that occasions arise when the
Department and/or its staff do not respond to
client needs as they should, the description of
the Unemployment Benefit Office and the
behaviour of its staff, as portrayed by Miss
Keach, is not one which either the staff, myself
or the majority of members of the public
recognize.

It is always very easy for an individual (or
small group of individuals) who may have had an
unfortunate experience with an organization to
have impaired judgement when called upon to
assess the relative merits of such an organiza-
tion. From the report written by Miss Keach, |
venture to suggest that this may have happened
as | cannot believe that any organization lacks
any positive qualities. Such is the message con-
veyed in her article.

Suffice to say, my reaction and the reaction of
many of the staff has prompted this response.

| consider that among the student community,
the article has done what | would consider to be
irreparable damage, to the image of the
Unemployment Benefit Section of the
Christchurch Office. | do not think for one mo-
ment that my response will in any way negate
the damage done but at least | would like to take
the opportunity of presenting the other side of
the coin.

In one remark, Miss Keach was 100% correct,
the staff of the Department do, indeed, work
very hard, also on occasions work pressures can
catch up with an individual staff member who
may inadvertently upset a client. By-and-large
however, | believe that the staff do an extremely
good job in circumstances which often work
against them. Further, | believe that the majority
have the interests of the client at heart but |
think you would have to expect that in dealing
regularly with over 1900 people per week, it is
virtually impossible for the reception or inter-
viewing staff on the UB Section to have the sort
of personal relationship with clients which one
would expect from a doctor or dentist.

In addition if the team does well you stand to
win several hundred dollars or a personal com-
puter and there is a possibility of an overseas
trip for the winning team.

If you want to be considered for the team you
must turn up at one of the following three times
to sit a written quiz, so please bring a pen and
paper.

— Tuesday 7 June 5.30 p.m.
— Wednesday 8 June 1 p.m.
— Friday, 10 June 1 p.m.

All three sessions will be held in Room 45 of
the Students’ Union Building (next to the BNZ)
and will last approximately an hour. After we
have done the marking, the people with the
highest scores will be tested against each other
on our buzzer machine before we name the team.

If there is anything else you want to know
please phone me at 57-119, or leave a message
for me at the Students’ Union Office. Good luck
for the trials.

Contrary to Miss Keach’'s comments staff
training is provided. New reception and inter-
viewing personnel attend Skills of Interviewing
courses and recently we have introduced courses
in Conflict Management. Stress training courses
have also been available to all staff for the past
few years because, believe it or not, it is hard
“yakka” working in our reception units. This is
particularly so on the Division which deals with
the unemployed, many of whom are only too
ready to take out their understandable frustra-
tions on our staff.

We accept that we have a responsibility to
help, to smooth the path for our clients and to
ensure that we dispose of applications for finan-
cial assistance sympathetically and efficiently.
In the main, our Management Information
Systems would suggest that we achieve these
results but, when clients have expectations
which are unreasonable or which merely reflect
their objections to the legislation which will pre-
vent their own interests from being served, then
| am afraid that there is little that we can do.
Miss Keach obviously feels rather put out about
the restrictions on “relationships’ and the reluc-
tance of the Department to recognize the finan-
cial circumstances of individuals. As | have in-
dicated, we do not make the rules which deter-
mine eligibility for Unemployment Benefits and it
is quite inevitable that decisions made in accor-
dance with those rules will be unpalatable to
many.

In response to the criticism which has begn
levelled, | would give the assurance that the
Department is ready to accept fair and reasoned
criticism. We have, after all, been subject to all
types of complaints over the years and because
of the nature of our work and the reluctance of
many people in the community to fall back on
Social Security Benefits when misfortunes hefall
them, we will always be vulnerable in this area.
Fair criticism however, will be heeded and if
possible the source of complaint dealt with. Fur-
ther, soundly based complaints of unreasonable
behaviour laid against our employees will also be
investigated carefully and the appropriate action
taken.

In conclusion if you would really like to help
students in their dealings with us as a
bureaucracy, particularly when they need to fall
back on the Department for help during the
Christmas vacation period, you may consider the
value of an article giving a fair_and reasoned
overview of the Department. In this respect my
staff and myself would be more than happy to
co-operate.

Yours faithfully
C. R. F. Money,
Assistant Director

WOMEN'S FESTIVAL
Planned for the last week in July. Any women in-
terested in organising and/or contributing to the
festival can come to a meeting in the Women's
Room. Wed. June 1, 6 p.m.

RECREATION CENTRE ACTIVITIES
Aerobic Classes: Tuesday and Thursday 12
noon, Tuesday and Thursday 5 p.m., Friday 4
p.m. and Saturday 11 a.m.

Fitness for All Classes: Monday, Wednesday, Fri-
day 12 noon — 1 p.m. Monday, Wednesday 5 —
6 p.m.
Introductory Weight Training Classes: Monday,
Wednesday — 12 noon; Wednesday 5 p.m.
Special Classes: Enrol now for; Ballroom

Dance, Beginners and Improvers, Jazz Dance,
Relaxation, Yoga, Massage, Stress Management,
Self Defence and Squash Coaching.

. All enquiries to the Recreation Centre ext
8435.

IT WAS WORSE

Dear Sir,

As a longterm operative (Founder Member) it is
with amusement | read your article on the “Bon-
dage Scandal” at Kaos parties this year. | was
amused that after seven years of this it finally
got a mention. | must admit to a grudging ad-
miration for this batch of new members but to
say that hardened members were “shocked and
surprised” should be shown as the lie it is.
Messrs Murphy and Whelan may have been but
“l used to be disgusted but now I'm just
amused” has long been a party-cry of long-term
operatives. This is no new activity but a mere
continuance of a movement founded by mistress
Vix Spong in 1981. To compare the
debaucheries of the latest batch to those of such
famous members as Fred Kramer, Liberty
Vallance, Bruce “Rudi” Curtis, Chris Duff and
the infamous Agent Orange-is ridiculous. One
needs only to recall the many hospitalisations of
Rudi and Sue Jackman, the spa pool days of
Milton St. and the original Grovels at the Hovel
to see this. This year's parties can hardly com-
pare with for example, Roger's three day birth-
day party in 1982 (what |-remember of it). Well
done first years, keep it up but reporters, keep
the superlatives till things really start to rage.

Long Live Kaos
Bob Bain

A SHIFT TO THE CENTRE

Dear Blair,

Once more we witness a group of animal rights
activists on the march. However, as a veteran
Lefti, I've got a confession to make. You see, I'm
not into Animal Rights. What, some may gasp,
Red Craig, that bastion of political correctness,
not into giving voice to the voiceless? Uh huh.
I'm afraid that | find animal rights rather
moralistic. The subject of this politics is a being
which cannot communicate its own interests, |
which is attributed character and behaviour by |
its would-be defenders, and those who do not |
share belief in its personhood are labelled |
‘murderers’. Which certain other movement that |
| staunchly oppose does that sound like? (clue:
they get annoyed if you sing “every sperm is |
sacred”).

Animal rights and other forms of moralistic
politics vaguely on the left have emerged amidst
a context of political despair amidst the rise of
Rogery and Ruthitude. I'm sorry if this letter
distresses any former ethical vegetarian
associates of mine, but there are more important
causes to pursue...

Craig Young
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SRC SUCS

Dear Blair and Readers,

The SRC should now be known as the SUC,
the Student Unrepresentative Council. For ‘twas
on April 27 when the SRC took the power out of
its own hands to elect Exec members when there
is only one vacancy on the exec. Who put this
motion forward?.... The bloody exec of course!
Because they don’t want someone with drive
and imagination to be put on the exec; in short
they want to “pack” it. At this same SRC they
also tried to steal the powers of the SRC to ap-
point delegates the NZUSA Council in May. For-
tunately they failed in this and the SRC did elect
someone to go to it — but the exec is still gonna
pick the other delegate; A foreign s*udent.

The exec (or a certain militant faction of it)
had no gualms however, about putting forward a
candidate for the Science Faculty Committee —
who was an exec member, surprise, surprise.

Ladies and gentlemen student apathy is now of
such at previously unknown height that the SRC
is manipulated quite blantantly by heinous
elements inside the exec.

| therefore ask that you go to the next SRC to
fight for your rights which are being taken out of
our hands even as | write this.

Yours etc.
Craig Young
P.S. I'm voting Chris Whelan on principle from
now on!

BOYS WILL FIGHT

Dear “Craig Young”,

| don’t need any “authority” to be Craig
Young, | simply am. You sound like a plastic card
pagan to me, matey, and while I'm at it, if you
ever, ever, call the kilt a mini skirt again I'll stick
my dirk into your belly and make haggis out o’
your entrails — Sassenach! | hope this'll be the
last word on the matter, | therefore append this,
my signature.

Craig Young

FUMINGATION

Dear CANTA,

Each Craig Young can be very glad that he is
not the other. The rest of us can be very upset
that there are now two of these pests. Perhaps
the building could be fumigated again in the hope
that they die along with some of the other
cockroaches.

Phil the Hairy
P.S. I know where my feet have been. Please

don't make me think about it again.

AND AGAIN

Dear CANTA,

Having had the misfortune of running into both
of the rival Craig Youngs all | can say is the
sooner we ban asexual reproduction from cam-
pus the better.

S. 0. Murphy

TREATY OF WAITANGI

Dear CANTA,

The article in CANTA 26/4/88 on ““Waitangi:
the book™ gives a distorted and untrue version of
what happened in Okains Bay and the Treaty
itself. The three photos show mainly protesters,
yet they wouldn’t make up even 10% of the
crowd present. The photos give a much different
image to what actually happened. The occasion
(Waitangi Day) was celebrated and enjoyed by
the majority present at this meeting marking the
148th anniversary of New Zealand as a nation.

The write up by Katie Pickles makes it sound
as though the Maoris are quite oppressed by the
Treaty of Waitangi, they have many priviliges,
today’s Ngai Tahu land claims, fishing claims etc
prove that. The Treaty has safeguarded their ex-
istence otherwise they might have met a similar
fate to the Maori-ori? Some of the true
authorities of Maoridom (the present day
leaders) admit they do have to adhere to some of
the agreements that they made in the Treaty
too. Things can’t go one way.

Yours etc,
Cralg Elms

NO FRESHERS

Dear CANTA,

It is interesting to note that in April 26th’s
issue COMMSOC advertised a party (with free
drinks) to be held at 7.30 p.m. on April 28th, a
time when many of its members were sitting
Economics 101's first term test.

You blew it again, COMMSQC.

Yours,
Pissed Off (and not on your alcohol!)

PROOF IT

To whom it may concern (probably the editor),
Why are you so bloody insistent on spelling
“Canta” in capital letters. Every single letter
that started “Dear Canta’ has been altered to
“Dear CANTA”. This blatant interference with
the right of individual expressian has got to stop.
Besides, | don't like words which SHOUT at me.

The Phantom Proof Reader

COME AND TELL CANTA

WHAT

YOU DID IN YOUR

HOLIDAYS

— stories about how you finally decided to
commit your soul, spare hours, and pen to your

student newspaper.

— stories about those moments of inspiration
you had that resulted in hundreds of ideas for

articles.

— premonitions of another even better writing

workshop perhaps.

— if we've already seen your face this year
then we want to see it again, if we haven't

then surprise us.

ANYTIME: BUT WE'RE GOING TO BE PLANNING
ARTICLES AND DRINKING LOTS NEXT WEDNES-
DAY (1st) AT 4 p.m. SO TRY IT THEN.

DUCKING RESPONSIBILITY

Fair Blair,

| see that students are a heartless lot. Despite
my calls for fairness and charity, Duck Rights
don’t appear to figure on the agenda on the mid-
dle class bleeding liver liberals who run the
Association. Even during Bursary Week, not one
crumb came the Ducks” way. Despite my urgent
calls for the building of a Duck Ramp on the
riverbank, the Executive appear to be too busy
swigging Chardonnay to care about their river
level constituency. Even the Ducks downy friend,
ugly-duckling made good, Sam (King) Fisher
doesn’t seem to care.

What are Ducks to do? How are Ducklings go-
ing to escape the stony Colditz the Ministry Jf
Works, in cahoots with the Executive, have cen-
structed on our own riverbank? Sam... remember
your origins. You escaped and made good, ... give
others a chance. Without your help, the Ducks
will be downcast. Students, | appeal to you.
Don't let Sam Duck his responsibilities.

Yours in anguish
Albert the Cat

SHELL 0OIL

Dear Blair,

Over the May holidays, the Students’ Assacia-
tion building was hired out to a brass band cham-
pionship. In itself this is not objectionable. What
is objectionable is that the sponsors of this event
happened to be Shell, the petroleum multina-
tional. At a recent HART meeting in
Christchurch, speakers, including John Minto,
pointed out the need to boycott Shell il due to
their South African investments, and the role
they play in supplying the South African armed
forces with petrol, diesel, and aviation fuel. At
this moment, there is an active boycott against
Shell in Denmark and other Scandinavian coun-
tries.

| believe that resolutions have been passed by
both the Canterbury University Students’

Association and the NZUSA concerning a refusal
to have dealings either directly with the South
African government or any investor that has its

NOTICE OF ELECTION

e
4

finger in the apartheid pie. (Perhaps the people
at CANTA could dig up the relevant documents
and print them beneath this letter).

In that case, why did Shell have its logo
plastered all over the Students’ Association
building during the May holidays?

Are these resolutions passed with any inten-
tion to have them actively enforced, or are they
just another piece of trendy middle class lefty
rhetoric, to be filed away and conveniently
forgotten?

In the words of the immortal Emile Zola

“Jaccuse...l”
Wayne McCallum

HIJACK DRAMA

Dear Blair,

A massive thumbs down to Anne Sheppard for
giving the go-ahead to the two hoons who hi-
jacked Radio UFM during capping week. It's dif-
ficult and stressful enough running a station that
broadcasts continually for 138 hours a week,
without having dickheads like them inflicted on
the station management. Unlike Anne Sheppard,
I see UFM as a vital student service. That stupid
little stunt disrupted advertising sponsorship, the
news, entertainment and accommodation guides.
If executive members think such stunts amusing,
watch out next year as me and a few friends
might consider barricading ourselves inside
Cloisters, the caf,... or how about the executive
workrooms? If one Student Association service
can be disrupted with impunity, why shouldn't
the others be?

Yours indignantly
Wayne McCallum

LETTERS MUST BE DOUBLE SPACED AND ON
ONE SIDE OF THE PAPER ONLY, TO SAY
NOTHING ABOUT BEING VAGUELY LEGIBLE AT
LEAST. DEADLINE IS 5 p.m. WEDNESDAY AND
ALL LETTERS MUST BE ACCOMPANIED BY A
REAL NAME AND PHONE NUMBER, FROM HERE
ON IN PHONE NUMBERS ARE ESPECIALLY
COMPULSORY FOR ALL LETTERS SIGNED
“CRAIG YOUNG" — FOR OBVIOUS REASONS.

A by-election will be held on June 16 to fill two vacancies amongst the exec
(Vice President and one general exec position).

Nominations close on June 9 at 5 p.m. in the Exec Workroom. Nomination
forms are available from the main office and should be handed to the President or

Returning Officer.
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